State of Connecticut

JOB POSTING

JOB OPPORTUNITY

DEPARTMENT OF MENTAL HEALTH AND ADDICTION SERVICES (DMHAS)
WESTERN CONNECTICUT MENTAL HEALTH NETWORK (WCMHN)

ADVANCED NURSE PRACTITIONER - WC110874

PLEASE FOLLOW THE SPECIFIC APPLICATION FILING INSTRUCTIONS AT THE BOTTOM OF THIS PAGE!

Open To: The Public

Location: Behavioral Health Home / Waterbury Area Office

Job Posting No: WC110874

Hours: Monday-Friday — 8:00 a.m.-4:30 p.m. — Full Time — 40 Hours/Week
Salary Range: $86,052.00 - $117,024.00

Posting Date: May 11, 2015 Closing Date: May 17, 2015

General Experience: A current license as an advanced practice registered nurse issued by the Connecticut Department of Public
Health.

Special Requirement: Must possess and retain a current/valid Motor Vehicle Operator’s License. May be required to travel.

Duties: This position will be responsible for providing the coordination and direct provision of primary care health needs for enrollees
in WCMHN’s Behavioral Health Home. This position will be based out of the WCMHN-Waterbury Area site at 95 Thomaston Avenue,
but will require travel to WCMHN clinical sites to provide care and the coordination of services. This position requires knowledge in
clinical prevention interventions for behavioral health clients at risk of developing co-occurring medical disorders with an SPMI
population. Primary responsibilities include consultation with the care team and psychiatrist or APRN regarding specific enrollee health
issues, assist in care plan development and coordination of services with other medical professionals. Knowledge of principles and
practices of general medicine for a diverse client population; knowledge of clinical diagnostic and treatment protocols and procedures;
knowledge of prescriptive practices, protocols and procedures; clinical assessment and evaluation skills. The person in this role must
have considerable ability to establish and manage multiple priorities; considerable ability to develop integrative collaborative
relationships within WCMHN, DMHAS, contracted agencies and the local community. Participate in education and training activities to
be able to further professional development that relates to the health programming needs of the agency. This position will provide
clinical and administrative supervision of LPN’s as assigned by the Behavioral Health Home Director, in consultation with the Medical
Director and the local Site Director.

Note: The filling of this position will be in accordance with reemployment, SEBAC, transfer, promotion and merit employment rules, if
applicable.

Application Instructions: Due to the large number of lateral transfer forms and applications received, it is extremely important to note
the Position Number (found on the posting) on the DMHAS Lateral Transfer Request Form (upper right-hand corner) and at the
bottom of Page One of the State of Connecticut Application for Examination or Employment (CT-HR-12).

To be considered for this position:

1. DMHAS employees who are lateral transfer candidates = Advanced Nurse Practitioner - must submit a completed
DMHAS Lateral Transfer Form. Lateral Transfer Request Forms received without a position number will not be processed

2. DMHAS employees who are promotion/demotion candidates must submit pages 1-7 of the State of Connecticut
Application for Examination and Employment (CT-HR-12). The position number must be noted at the bottom of Page One of
the State of Connecticut Application (CT-HR-12).

3. All Other Candidates: Individuals must complete a State Employment Application for Examination and Employment (CT-HR-
12). Resumes and Curriculum Vitae can be provided as supplemental information but will only be accepted if attached to a
fully completed application. The position number must be noted at the bottom of Page One of the State of Connecticut
Application (CT-HR-12).

PLEASE SEND APPLICATIONS TO:

Julie Roy, HR Assistant - 203-805-6407

Email: Julie.Roy@ct.gov

OR

Fax: (203) 805-6440

AN AFFIRMATIVE ACTION/EQUAL OPPORTUNITY EMPLOYER

The State of Connecticut is an equal opportunity/affirmative action employer and strongly encourages the applications of women, minorities, and
persons with disabilities. (P-1)
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